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Of my Change Leadership Strengths
~__— Learning
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Develop Strengths More
Practice
Close Gaps in Areas Reflection
To Increase Effectiveness Relatlonal DyrlamICS &

Organizational Development

Helps me to continue to
Dedicated Time, Space & Approach Build Library Started at Beginning
To Do This Work of my Masters Program in ORGL
Human-Centered Approach
Enables me to be my Authentic Self

Resource Library — Enables easy retrieval of

Course Objectives & Assignments / Materials, tools & Other
Overall Resources
Enhances my ORGL Capstone

Human-Centered Approach Book Club

Enables me to Care for Whole People / Including resources that transfer
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From Feedback on Other BC Groups

Better Awareness of Tools & Strategies Increases Options
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chris
Sticky Note
MindMap to introduce how I (Chris Purviance) believe the Relational Dynamics & Organizational Development course will help me be more effective and professional develop through the course objectives and assignments.  This mind map is broken out into Course Objectives & Assignments Overall, Feedback, Change Agent Strategy, Resource Library, and Book Club.


